National Institute of Fashion Technology, Kannur
NIFT/KNR/DIR/12552/Circulars/Orders/2018 27" April, 2026

m-arr&m/omce Order (No0.02/2026)

AT AT TEAT 13/2025 A 06.11.2025 & HeH &, [T FooX g & T AH-FRT RIsvrad

faRoT JF & gﬂiﬁ’&( ﬁ}vlogau frar Srar &:/Further to the Office Order No. 13/2025, dated

06.11.2025, the three-tier grievance redressal mechanism for NIFT Kannur centre is reconstituted as
follows:

R 1: g Aarer AfRAERT (ShAREN): ): A AR areled @, Ggrash Wedds Uvd qIad [AcRih
(9871%1)/ Tier 1: Grievance Redressal Officer (GRO: Mr Abhilash Balan P, Asst. Prof & JD (l/c)

A

TR 2: g Aaroer gfAfa (S3REY):/ Tier 2: Grievance Redressal Committee (GRC):

iv) 3. WA WiaAT Hg - WHW U§  CAC - Heeg  (Rwjor o)
(v) & Y g @ - WEEE WIhE Ud §g9d  fAcRe (W) - GRO U4 HGHT
(vi) #T TH. Hooll 3337 - o@r 3OPRY - Gerg (SR-FAeor da9)

(1v) Dr. Afrose Fathima Farid — Professor & CAC — Member (Teaching Cadre)
(V) Mr. Abhilash Balan P — Asst. Professor & JD (I/¢c) — GRO & Member
(vi) ° Mr. S Malla Reddy — Accounts Officer — Member (Non-Teaching Cadre)

TR 3:9REX fA¢eres / Tier 3: Campus Director

SN SAfFae FHEARE f ReERrdr B AR ST, S SR 39YFd HRATT AT
gl & TR @Hp yar fhdr fafse Aoy dr Riswgdr & Sma 09 Harer HEM/ The GRO

shall address the individual employee grievances, while GRC shall examine and redress group or any
particular category grievances as per the provisions of the aforementioned OM.

I HeTH IR & HeqAlesT & S &

This issues with the approval of the Competent Authority.

W\
: LN
SEED fAc2reh (T3TRT)/Joint Director(l/c)
a1 H/To
> Jad Ge&d/Members Concerned :
gfafead / Copy to
> [Ac2a (H.O)/Director (H.O) oo Y

> gAY Rrai/mAarir /Al faculty/staff
> [A¥C deaX dddISe /NIFT Kannur Website

N

» I« 9<c/Notice Board



