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No. 1275(1)/NIFT/HO/Estt.II/Constitution of ICC/2019 	 dated 15.10.2026 

4)1+4 c144 71141 / OFFICE MEMORANDUM  

itsrzr / Subject: TrftwraTi-  Trzi-p1-9-  'TT tirT \ic 01 (n 	at 	ed-ku   arfiftriT, 2013 *1 BTU 4 *ofalfa-  NIFT41(9441citi *40.1-10441T4tr NIFT tiftit * ii `T' 	aff4Trfk711- * Tt#ET aitaitT Wm- ki 	(ICC) wr 7169-  — #-4-tr 

Re-constitution of the Internal Complaints Committee (ICC) in respect of employees of NIFT Head 
Office and Group 'A' and '13' officials of NIFT Campuses under Section 4 of the Sexual 
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 — reg. 

1:Ft9T* rTrft-z1-9-  'TT AVM 	c 01 (n 	cl I t ul , .51r1*-1 17tat 	d)4),61-N-fttrrr, 2013 tr trm 4 *Sian 3tT4 Tqr a 	iafM1 71141 fitsq4 I 1275(1)/NIFT/HO/Estt-II/Constitution of ICC/2019/531 'f-ff-tT 29.04.2024, ciiq > f 	07.07.2026 * 	 0141 	ti t. 	f*ZIT MIT z1T (rfkZlt 	 * 31-N7177 4, Tr7P-kql--47, NIFT 	T NIFT TgLiN41* 4.4-11P,41 Tzrr NIFT *Tr* wPf-R1 wrziTa-  w `T' TO-   STWrft-Zff Tt#t1" 31T Wm-a-  44P-  (ICC) P,71 	kr 	ft-zrrMini ./Under the provisions of 
Section 4 of the 'Sexual Harassment of Women at Workplace (Prevention, Prohibition and 
Redressal) Act, 2013' and in supersession of Office Memorandum No.1275(1)/NIFT/HO/Estt-
II/Constitution of ICC/2019/531 dated 29.04.2024 subsequently amendment vide OM dated 
07.07.2026 (copy enclosed), DG-NIFT has reconstituted the Internal Complaints Committee (ICC) 
of NIFT Head Office in respect of employees of NIFT Head Office and Group 'A' and 'B' officials of 
all NIFT Campuses as under: 

1. 811115 / Chairperson — t. (tt.) -41-  T. 7111" / Prof. (Dr.) Ruby Kashyap, NIFT, 9 •NT41-  / New Delhi 2. tiv-44 / Member — t. (4)4,1*-1 I 	r / Prof. (Dr.) Gulnaz Bano, NIFT, 	/ Bengaluru 3. tiqt-q / Member — ter. e‘1gTf7fr 	 / Dr. Shubhangi Yadav, 	t47q7 / Associate Professor, NIFT, 7TT 	/ Gandhinagar 
4. cif ti4 	/ External Member — 	 Mrs. L.V. Jayashree, fader -47 / Director, SPASTN, d rcirill/ Tamil Nadu 
5. tim-q-ki441 	 / Member-Convenor — 1 T. 	/ Shri Kushal Jangid,  	/ Director, NIFT, q+-1-1/ Daman 

2. NIFT IltwwIMa f1 	 Tr obi .1-)N 	.t)1441c11 	* gi  	f1f4 A- gild 14 tt 3TTR 
il4ii/The tenure of the ICC-NIFT, HO shall be for a period of three years from the date of issue 

of this OM. 

3. Rr-t-rzff 	IH  	TrfirR 31-1ftcft 	Hc111 Wr 	*1:k7 aTm7 	is *tai  	Tr1=41W RKT-f"ff T?-1T 1:11:0T* 	P-1-9" 117 l'firT 	(Pawn, inu -cr-4-,,In711w)31-th-P-zaT, 2013 31-711-9-9- 	fri ii 	 rrr-7 ti,ti 14,0 	9-qr RT-T-Fram—dt 3 	Tra-t 01'1 f*7 ,311i11 piarT1-47tTTfti*TIA T r Rr43-Fr (DoPT)*tigicil  	qi 11013/2/2014-Estt.(A- 
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III)-ft-HtT 16.07.2015 Mgr 	2-479-  Err TiP479- 	* 4-fir*  	z414-1 4 4-049-  ft9t*.  04.11.2022 
	 zpiFriTzr 	 31-1-47 	7ft1 (7ftzit 4-kiti)/On receipt of a complaint, the ICC 

shall conduct necessary enquiries in accordance with the Vishakha Guidelines as well as 'Sexual 
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013' ('the Act') to 
ascertain the truth of the allegations by collecting documentary evidence and recording statements 
of possible witnesses including the complainant, as per provisions/Steps for conducting inquiry in 
case of allegation of sexual harassment issued vide DoPT OM no. 11013/2/2014-Estt.(A-III) dated 
16.07.2015 and DoPT OM on.166756656557 dated 04th  November, 2022, regarding prevention of 
sexual harassment of working women at workplace as amended from time to time.(copy enclosed) 

4. 1-,  All 	 Trfitf4 3N* fr9-11. 	 1-.14q 	 * 110 	ki 7T7.  itrr, 	TrIft 4j,,, 10-i d 

	

31- 911fiq't1 I•rq-Tp°1- 	 q P., 91--+-m- 	-firm-  3Tr71-7 	ri FP-4 	I 41iI7  	 -1gf 
77 yid g, 	Tri:kft3rA-9-  tlY11 	4-11 4-1'i I Do-I-Jo 	1fArq ;TT 	,ti/The ICC shall then submit the 
preliminary enquiry report to the Competent Disciplinary Authority along with all the original 
documents produced during the preliminary enquiry proceedings. In case the allegations do not 
appear to be in the nature of sexual harassment, the ICC may refer matter to the Registrar for 
appropriate action. 

5. of 	f4R f0 --+-p-47r pia 	1 NIFT riThTT 4 t,igi4fil-ft*r 	1 	lo-q 1,14,  cl 	t 	f 	41V-1 37 1 -R17.  
f91 	I7 on 	i a 4 1rrrr 	-hTn-  ftai-P-  4 4-1,,,IP?,Pr*, NIFT gin 14* SFZi +1 14-4-1 	91#19-  FiTzr-r ,1111,4111/In 
case of a complaint is related to a campus in which member(s) of the Committee is/are working, the 
said ICC member(s) shall not participate in that specific enquiry. 	In such a case, another 
Member(s)shall be nominated by the DG-NIFT. 

6. zff, tiq MI 71114,1 ?:1V11- 7-15)-ThTfr 	3111:1)79-A 4 	fiTzrr 	 n1/This issues with the approval of the 
Competent Authority. 

t. ( .) 7-69- 	I Prof. (Dr.) Rahul Chandra 
/ Registrar 

A-T ' / To: 

1. iidR f4-47Fra-  Tif:4ft TI-1-fr e14-44 — ,-114IP)71 ICC, NIFT +A (c?-1 I cl 	 rrr 10 ICC, NIFT 41.9.R.INq 
All Members of the newly re-constituted ICC, NIFT Head Office, and members of the previous 
ICC, NIFT Head Office. 

2. mft TTfrTFT 1--91-47/TFIfffa 	9r - 	6i•Ailu 4P-i-  14- 	4,1411 	fr 	 ?TA' 
3fR-+-0-0/44-10,41.  al Tt--4 Frr 31-m-97* 3TTT19-9- 
All Campus Directors/Joint Directors, with a request to bring this Office Memorandum to the 
notice of all concerned for information and compliance. 

3. 4Ai41 +ia a1 3if4Trft (CVO)/41,1 (9-MiriT)/ 9147 (lpq 	cl )/f:4TT 	41-d-r)/P?,91-4-, oTrtti 
CVO/Dean (Academics)/Director (HO)/Director (F&A)/Director (IT). 

	

4.77>  	(cAo )/?m  	t-rftI 
CAO/AII Heads/All CPs. 

5. 3T 1-- ,K W; 	9r)/Fd-t-4 31f4-+T-41-R-f ,O I 31-Wflt/3 	P 	(NRC), 
DD (Admissions)/Legal Officer/Vigilance Officer/DD (NRC), NIFT Head Office. 

6. kWT, NIFT*P-A-  Tftql 
PS to DG, NIFT. 

7. NIFT+1+91iMa IT4f1-  rffi-TM Tff9T 
Notice Boards at NIFT Head Office and all NIFT Campuses. 
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